Enclosure 6b

CERTIFICATIONS REGARDING DRUG-FREE/TOBACCO-FREE
WORKPLACE REQUIREMENTS

1. By signing and/or submitting the certification signature page (Enclosure VI. D.)
of this application or grant agreement, the grantee is providing the certification set out
below.

2. The certification set out below isamaterial representation of fact upon which
reliance is placed when the agency awards the grant. If it is later determined that the
grantee knowingly rendered a false certification, or otherwise violates the requirements of
the Drug-Free Workplace Act, the agency, in addition to any other remedies available to
the Federal Government, may take action authorized under the Drug-Free Workplace
Act.

3. For grantees other than individuals, Alternate | applies.
4, For grantees that are individuals, Alternate 11 applies.

5. Workplaces, under grants, for grantees other individuals, need not be identified on
the certification. If known, they may be identified in the grant application. If the grantee
does not identify the workplaces at the time of application, upon award, the grantee must
keep the identity of the workplace(s) on filein its office and make the information
available for Federal inspection. Failureto identify al known workplaces constitutes a
violation of the grantee's drug-free workplace requirements.

6. Workplace identifications must include the actual address of buildings (or parts of
buildings) or other sites where work under the grant takes place. Categorical descriptions
may be used (e.g. all vehicle; of amasstransit authority or State highway department
while in operation, State employeesin each local unemployment office performersin
concert halls or radio studios).

7. If the workplace identified to the agency changes during the performance of the
grant, the grantee shall inform the agency of the change(s), if it previously identified the
workplaces in question (see 5., above).

8) Definitions of termsin the Nonprocurement Suspension and Debarment common rule
and Drug Free Workplace common rule apply to this certification. Grantees' attention
iscaled, in particular, to the following definitions from these rules:

a) Controlled substance means a controlled substance in Schedules | through V of
the Controlled Substances Act (21 U.S.C. 812) and as further defined by
regulation (21 CFR 1308.11 through 1308.15).

b) Conviction means afinding of guilt including a plea of Anolo contendere or
imposition of sentence, or both, by any judicial body charged with the
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d)

responsibility to determine violations of the Federal or State criminal drug
statutes.

Criminal drug statute means a Federal or non-Federal criminal statute involving
the manufacture, distribution, dispensing, use or Possession of any controlled
substance.

Employee means the employee of a grantee directly engaged in the performance
of work under agrant, including: (i) All direct charge employees; (ii) All indirect
charge employees unless their impact or involvement is insignificant to the
performance of the grant; and, (iii) Temporary personnel and consultants who are
directly engaged in the performance of work under the grant and who are on the
grantee's payroll. This definition does not include workers not on the payroll of
the grantee (e.g., volunteers, even if used to meet matching requirement;
consultants or independent contractors not on the grantee's payroll; or employees
of sub-recipients or subcontractors in covered workplaces).

CERTIFICATION REGARDING DRUG- FREE
WORKPLACE REQUIREMENTS

The grantee certifies that it will or will continue to provide a drug-free workplace by:

@

Publishing a statement notifying employees that the unlawful manufacture,

distribution, dispensing, possession, or use of a controlled substance is prohibited in the
grantee's workplace and specifying the actions that will be taken against employees for
violation of such prohibition.

(b)

(©)

Establishing an ongoing drug-free awareness program to inform employees about

Q) The dangers of drug abuse in the workplace;

2 The grantee's policy of maintaining a drug-free workplace;

3 Any available drug counseling, rehabilitation, and employee assistance
programs; and

4) The penalties that may be imposed upon employees for drug abuse
violations occurring in the workplace.

Making it arequirement that each employee to be engaged in the performance of

the grant be given a copy of the statement required by paragraph (a).

(©

Notifying the employee in the statement required by paragraph (a) that, as a
condition of employment under the grant, the employee will:

Q) Abide by the terms of the statement; and

2 Notify the employer in writing of his or her conviction for aviolation of a
criminal drug statute occurring in the workplace no later than five calendar days
after such conviction.
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(e Notifying the agency in writing, within ten calendar days after receiving notice
under paragraph (d)(2) from an employee or otherwise receiving actual notice of such
conviction. Employers of convicted employees must provide notice, including position
title, to every grant officer or other designee on whose grant activity the convicted
employee was working, unless the Federa agency has designated a central point for the
receipt of such notices. Notice shall include the identification number(s) of each affected
grant.

()] Taking one of the following actions within 30 calendar days of receiving notice
under paragraph (d)(2) with respect to any employee who is so convicted:

(D) Taking appropriate personnel action against such an employee, up to and
including termination consistent with the requirements of the Rehabilitation Act
of 1973, as amended; or

2 Requiring such employee to participate satisfactorily in a drug abuse
assistance or rehabilitation program approved for such purposes by a Federal,
State, or local health, law enforcement, or other appropriate agency.

(9) Making a good faith effort to continue to maintain a drug-free workplace through
implementation of paragraphs (a), (b), (c), (d), (e) and (f).

CERTIFICATION REGARDING
ENVIRONMENTAL TOBACCO SMOKE

Public Law 103-227, Part C--Environmental Tobacco Smoke, also known as the
Pro-Children Act of 1994 (Act), requires that smoking not be permitted in any portion of
any indoor routinely owned or leased or contracted for by an entity and used routinely or
regularly for provision of health, day care, education, or library servicesto children under
the age of 18, if the services are funded by Federal programs either directly or through
State or local governments, by Federal grant, contract, loan, or loan guarantee. The law
does not apply to children's services provided in private residences, facilities funded
solely by Medicare or Medicaid funds, and portions of facilities used for inpatient drug or
alcohol treatment. Failure to comply with the provisions of the law may result in the
imposition of acivil monetary penalty of up to $1000 per day and/or the imposition of an
administrative compliance order on the responsible entity.

By signing and submitting the certification signature page (Enclosure V1. D.) with this
application the applicant/ grantee certifies that it will comply with the requirements of the
Act. The applicant/grantee further agrees that it will require the language of this
certification be included in any sub-awards which contain provisions for the children's
services and that all sub-grantees shall certify accordingly.



